
 
 
 
 
 
 
 
 
 
 
 
 
 
PETER CROSSLEY – GLF PROGRAM CONSULTANT 
 

Peter Crossley is a graduate of the University of Adelaide and has studied Organisational and 
Educational Psychology, Group work and Counselling at Post Graduate Level.  He is a past 
Australian Human Resource Institute President (SA) and an active member of Australian Institute 
Training Development and American Institute of Training and Development. 

Both executive level public and corporate sectors feature in Peter’s Background.  His private 
sector employment experience has been gained in companies engaged in steel making, motor 
car manufacturing, retail and industrial sales, mining and agri-business.  His public administrative 
experience has included organisations specialising in education, human resource management, 
civil engineering, social justice and agriculture.  

Peter’s particular interests lie in Australia’s senior team and leadership development, executive 
coaching, behavioural assessment, selection skills development and negotiation training. 

Peter’s professional experience has included managing a 5 site complete HR function with an 
operating budget of $25.2 million and staff of 274, the specialist management of the Training and 
Development function Australia wide, for one of this country’s leading companies, and finally as 
the founding Director of a $2.2 million corporate training business. 

As an experienced consultant, he has worked throughout Australia, Europe, the US and the Asia 
Pacific region.  His expertise concentrates on Leadership, Performance Management, Executive 
teams, negotiation training, cultural change roll outs and selection skills development. 

He is a DiSC and Belbin Team Role Master Trainer and is accredited in MBTI and Targeted 
Selection, BEST Fit Behavioural Selection process.  He is the author of the A RESOLVE 
Counselling process and Learning Organisation Readiness Audit. 
 

 


