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We look forward to seeing many of you at our next event which is the free public forum Leader-

ship and Climate Change: Does anyone really have the courage to take it on? 

 

This event is a joint partnership by the Leaders Institute of SA and the Environment Institute and 

features high profile panellists such as Senator Penny Wong and Annabel Crabb as our  master of 

ceremonies. It is not surprising registrations are already over 400! See page 3 

 

Currently, we struggle to get our climate change discussion past immediate hip-pocket lines. In 

our public debates it is difficult to talk about the sort of future we want for ourselves, our fami-

lies, our communities, Australia and globally.  

 

This forum will tackle the issue head on. What type of leadership is required? What does it take 

to create and manage significant and complex change? And could it be that we're actually seeing 

a lot of this leadership but missing the wood for the trees? 

 

In another fresh take on a common theme, we will be running a coaching program for leaders 

called Appreciative Coaching. Leaders who adopt an Appreciative Coaching approach search for 

the best in the individuals and teams they lead. And they create the most effective, constructive 

and ‘most alive’ conditions for those they lead to reach their fullest potential. Something we’re 

interested in promulgating through as many work places as possible, so please join in. See page 2 

 

Our Governor’s Leadership Foundation program applications closed yesterday. Thank you to the 

many people who supported our program through the very popular information sessions. We are 

excited to now start the interviewing process which helps us ensure we retain the quality of par-

ticipants for which the GLF is renowned. 

 

Please join us in celebrating the graduation of our 2011 GLF cohort at the Governor’s Leadership 

Foundation 2011 Graduation and Dennis Mutton Award Cocktail Party on Tuesday 8th November. 

See page 4 

 

And with an eye on 2012, you might consider your professional development via the Edge pro-

gram when you consider your level of conscious competence, and how you might throw yourself 

into conscious incompetence to progress your leadership journey (to work that one out just read 

the professional development article on page 6!) 

 

Sarah Rhead, Director of Program Development 



PROFESSIONAL DEVELOPMENT OPPORTUNITES P A G E  2  

Why coach from Appreciative Inquiry principals? 

Today’s leaders are expected to demonstrate high levels of self-awareness; be able to develop the capabilities of their 

staff; and be able to effectively guide and motivate others towards identified goals. To do this today’s leaders need to 

take a coaching approach. Increasingly, the role of a coaching leader is to create ‘spaces of possibility’ for those they 

lead; a space where traditional authority, expectations and day-to-day activity is paused. A space that allows the explo-

ration of life’s many successes and challenges in ways that encourage greater effectiveness. Within this space the role 

of the coach is to guide, to contain, to mirror, and to listen. 

 Leaders who adopt an Appreciative Coaching approach search for the best in the individuals and teams they lead. And 

they create the most effective, constructive and ‘most alive’ conditions for those they lead to reach their fullest poten-

tial. 

Learn the underlying 8 principles and 5 step framework to be ‘fully affirmative’ within the coaching conversation and 

discover the untapped strengths just beyond your coachee’s current awareness. Be an Appreciative Coaching leader to 

engage and tap into your high performance team. For more information please click here.  

Facilitator: Dr Richard Harmer (GLF Leadership Consultant)  
 
Investment: The investment for this program is $950 plus GST for financial members and $1,200 plus 
GST for non-members 
 
Date: 6th and 27th of October 2011, 9am to 5pm 
 
Venue: Conference Room, Leaders Institute of SA, Level 1, 164 Greenhill Road, Parkside. 
 
Booking: Please complete the registration form and email to claire.johnson@lisa.com.au or 
fax to 08 8125 5889 by Friday 16th September 2011.               DR RICHARD HARMER 

Delivered by the Australian Institute of Company Directors (AICD) this 1 day Not-for-Profit Board course pro-

vides a detailed overview of the specific duties and responsibilities of directors and board members of a not-

for-profit organisation. The course also covers governance and performance issues relating to the not-for-

profit sector, as well as the legalities surrounding funding and sponsorship arrangements. 

The Not-for-Profit Board is presented by professional subject specialists with experience working across a 

range of boards. On the day you will have opportunities to discuss specific questions with the facilitator and 

network with your peers. 

Investment:  $675 (plus GST) for financial GLF members  (35% saving on full AICD rate) 

           $885 (plus GST) for non-financial and non-members (15% saving on full AICD rate) 

Date: Monday 24 October  2011, 830am to 430pm 

Venue: Room 4, 163 Greenhill Road, Parkside. 

Bookings: Please complete the registration form and email to claire.johnson@lisa.com.au by 5th October 
      
For more information visit our website or click here. 

NOT-FOR-PROFIT BOARD COURSE 

APPRECIATIVE COACHING 

http://www.leadersinstitute.com.au/cms_resources/Appreciative%20Inquiry%20Coaching-Flyer.pdf
http://www.leadersinstitute.com.au/cms_resources/Appreciative%20Inquiry%20registration%20form-Oct.pdf
mailto:claire.johnson@lisa.com.au
http://www.leadersinstitute.com.au/cms_resources/AICD-NFP%20Board-Flyer-FINAL.pdf
mailto:claire.johnson@lisa.com.au
http://www.leadersinstitute.com.au/aspx/one-day-programs.aspx
http://www.leadersinstitute.com.au/cms_resources/AICD-NFP%20Board-Flyer.pdf
http://www.companydirectors.com.au/
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LEADERSHIP AND CLIMATE CHANGE 

LEADERSHIP AND CLIMATE CHANGE: Does anyone really have the courage to take it on?  

We are pleased to announce that Minister Penny Wong,  Professor Mike Young - along with Andrew Stock, 

David Klingberg AO, David Knox  and Right Hon. Stephen Yarwood —are participating in a free public forum on 

the complex and ‘wicked’ problem of climate change, along with Master of Ceremonies Annabel Crabb. 

Currently, we struggle to get our climate change discussion past immediate hip-pocket lines. In our public de-
bates it is difficult to talk about the sort of future we want, for ourselves, family, the world and Australia.  

This forum will tackle the issue head on. What type of leadership is required? What does it take to create and 
manage significant and complex change? And could it be that we're actually seeing a lot of this leadership but 
missing the wood for the trees? 

The forum is not a debate on the science of climate change. We have more than enough knowledge about hu-
man impact to act.  However, given most people in our community accept the science but the debate can 
seem viciously polarised and stuck, what should our leaders do?  

Venue:  at the Masonic Hall, 254 North Terrace, Adelaide. 

Date: Thursday, 29 September, 6-7:30pm  

Cost: Free, but bookings are essential as there are limited places. 

Register here  or for more information click here. 

BOARDROOM BITES 

Boardroom Bites is a lunch time event hosted by a Leaders Institute of SA Board member and CEO (or the Chair-

man of the Alumni Executive). It is offered to Fellows of the GLF exclusively, offering a fine selection of foods and 

Jacobs Creek wines with bite-sized insights into either the ‘highs and lows of leadership’ or the Board member’s 

personal topic of interest and experience. Given the caliber of our esteemed Board, this exclusive GLF event offers 

a great networking opportunity for attendees and a great way to gather chestnuts of wisdom from some of Ade-

laide’s finest leaders. 

Our next Boardroom Bites presenter will be GRANT ARCHER FGLF02. 

The next Boardroom bites session is on Tuesday 6 December from 12-2pm and will be held at the Leaders Institute 

of South Australia 

Places are limited so register now to secure your spot. 

For more information please visit our website or contact Claire Johnson on 08 7070 0960  or via email at                                                 

claire.johnson@lisa.com.au            

http://leadershipinachangingclimate.eventbrite.com/?ref=estw
http://www.leadersinstitute.com.au/cms_resources/Flyer%20-%20FINAL%20EDIT%20-%206%20panellists.pdf
http://www.leadersinstitute.com.au/cms_resources/Rego%20Form%20-%20BB%20Grant.pdf
http://www.leadersinstitute.com.au
mailto:claire.johnson@lisa.com.au
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GLF 2011 GRADUATION & DENNIS MUTTON AWARD CEREMONY 

Mr Colin Dunsford, Chairman of the Leaders Institute of South Australia 

has great pleasure in inviting you to 

 

THE GOVERNOR’S LEADERSHIP FOUNDATION 2011 GRADUATION 

AND DENNIS MUTTON AWARD COCKTAIL PARTY 

on 

Tuesday 8th November 2011 

Delicious food and Jacob’s Creek wines served from 6.00 to 8.30pm 

In the Ballroom, Intercontinental Adelaide 

 

His Excellency, Rear Admiral Kevin Scarce AC CSC RANR, Governor of South Australia 

will award the graduation certificates. 

 

Cost: Graduate, Foundation & Honorary Members $70 (incl GST), Non-Members $80 (incl GST) 

Please register and pay for this event online by Monday 31st October 2011 

http://mybookingmanager.com/glfgrad11 

Dress:  Lounge suit / cocktail  

Enquiries to Claire Johnson 7070 0960  claire.johnson@lisa.com.au or visit our website 

2010 GLF GRADUATION 

http://www.mybookingmanager.com/GLFGRAD11
mailto:claire.johnson@lisa.com.au
http://www.leadersinstitute.com.au/cms_resources/Invitation%202011%20grad.pdf


Do you or  your organisation have a wicked problem which may benefit from a Think Tank? We hope 
so. We’d love to hear from you if you do. Our diverse and talented Alumni have what it takes to take a 
fresh look at problem that might have been concerning you, your organisation and community for some 
time. If you could  benefit from a group of diverse leaders from outside of your area with some innova-
tive, out of the box thinking and solutions then we know we can help. 

As you know, here at the Leaders Institute of SA we focus on developing wiser leaders. It is our firm be-
lief that wiser leaders are what is required to solve some of today’s wickedly complex problems. 

One way in which we actively seek to do this is with volunteer Governors Leadership Foundation 
Alumni  via a structured Think Tank. 

A Think Tank runs over a set period of time (anywhere from 4 months and up to 12 months, with most 
falling in the 4-6 month time period) with a group of up to 30 volunteer Alumni professionally facili-
tated on a cost recovery basis. All Think Tanks vary in terms of the complex problem they seek to influ-
ence or solve and in terms of tools and approaches taken. As such it is hard to say upfront what the cost 
would be, but realistically it would vary from $10-20,000 in total. (Please see more about Think Tanks at 
http://www.leadersinstitute.com.au/aspx/think-tank.aspx) 

To date the GLF Think Tanks have tackled the following: 

 working with the Department of Water to instigate a bigger community impact in tackling 
climate change, 

 working with the Department of Families and Communities developing a 20 year vision for 
their organisation and strategies to achieve this vision, 

 the creation of varied and innovative workplace wellness programs to influence our state’s 
looming health issues. 

A diverse mix of problems indeed. Up until now we’ve worked with government departments which 
has been fabulous, but we are really keen to also work with business and not for profit organisations as 
well. 

Please contact Sarah Rhead with a broad outline of the problem you’d like to tackle and how, in solving 
it we will help our community and we can discuss further  
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HAVE YOU GOT A WICKED PROBLEM? 

COMMUNITY BOARD PROJECTS   

 Want to join the GLF community boards project team? 

The GLF Alumni's community boards project team, which works to match GLF Fellows with not for profit 
agencies looking for new board members, is looking for additional members.  Perhaps you have experience 
in the not for profit sector or are simply keen to 'give back' to one of the Alumni's initiatives?  Either way, 
we're keen to hear from you. 

To express your interest or for more information, contact JENNIFER DUNCAN FGLF08 at       
jenniferduncan.org@gmail.com  

http://www.leadersinstitute.com.au/aspx/think-tank.aspx
mailto:sarah.rhead@lisa.com.au
mailto:jenniferduncan.org@gmail.com


This month I’ve been using a handy little website called www.mindtools.com. It has many, many different tools 
and articles which I hoped you may find useful in your work day. Today I’ve taken a snapshot from one of their 
articles that interested me about the Conscious Competence Ladder as we spend a lot of time operating in un-
conscious mode. What interests me is how do we become conscious? I’m wondering if peer mentoring could 
help that process. 
 
As the article points out, when we find that we don't know something important, we're often motivated to learn 
more. However if we're unaware of our ignorance, there's little we can do about it.  One of the first steps on the 
journey to acquiring new skills is therefore to be aware of what you don't know.  
The Conscious Competence Ladder is a popular and intuitive approach (attributed to many different possible 
originators) that helps us manage our learning process. It also helps us to be more in touch with the emotions of 
the people we are teaching, so we can better coach them through the learning process. 
 
Explaining the Model: 
According to this approach, consciousness is the first step towards gaining knowledge. To learn new skills and to 
gain knowledge you need to be conscious of what you do and do not know. Next, competence is your ability to 
do things. You may be highly competent in one area, but have no skill or experience in another. Your compe-
tence level will depend on the challenge at hand. 
The idea is that as you build expertise in a new area, you move from "unconscious incompetence" to "conscious 
incompetence" and then to "conscious competence", finally reaching "unconscious competence." These are 
explained below, and this "ladder" of learning is shown in figure 1. 
 
Level 1 – Unconscious Incompetence (You Don't Know that You Don't Know) 
At this level you are ignorant: You have a complete lack of knowledge and skills in the subject in question. On 
top of this, you are unaware of this lack of skill, and your confidence may therefore far exceed your abilities.  
 
Level 2 – Conscious Incompetence (You Know that You Don't Know) 
At this level you find that there are skills you need to learn, and you 
may be shocked to discover there are others who are much more 
competent than you. As you realize that your ability is limited, your 
confidence drops. You go through an uncomfortable period as you 
learn these new skills when others are much more competent and 
successful than you are.  
 
Level 3 – Conscious Competence (You Know that You Know) 
At this level you acquire the new skills and knowledge. You put your 
learning into practice and you gain confidence in carrying out the 
tasks or jobs involved. You are aware of your new skills and work on 
refining them. You are still concentrating on the performance of 
these activities, but as you get ever-more practice and experience, 
these become increasingly automatic. 
 
Level 4 – Unconscious Competence (You Don't Know that You Know 
– It Just Seems Easy!) 
At this level your new skills become habits, and you perform the task 
without conscious effort and with automatic ease. This is the peak of 
your confidence and ability.  
 
 

                  PROFESSIONAL DEVELOPMENT ARTICLE 
THE CONSCIOUS COMPETENCE LADDER 
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http://www.mindtools.com
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How can I use this concept? 
As an approach to coaching others, it reminds us that people may be moving through these steps as they learn 
the new skills we're trying to teach them. 
 
Applying it to ourselves, during the Conscious Incompetence phase, we have the reassurance that while things 
are difficult and frustrating right now, things will get much better in the future. And when we're at the stage of 
Unconscious Competence, the model reminds us to value the skills we have so painstakingly acquire, whilst 
seeking to become aware of those that remain in our Unconscious Incompetence rung. 
 
This is where the Leaders Institute of SA’s Edge program can help you. One of the first steps to grow is to dis-
cover fresh ideas and approaches that you don’t already know about. Joining Edge could help you break out of 
the rut, grow your capacity to achieve your goals and find fresh paths on your leadership journey.  
 
The Edge program is a great way to enhance your performance as a leader.  Each carefully selected Edge group 

meets ten times over the year for confidential and structured 3-hour sessions. These sessions are run by 

highly experienced and skilled chairmen. Your business and leadership experiences are shared and your per-

sonal and professional challenges are analysed and worked through to achieve superior implementable out-

comes. The richness of the Edge experience is multiplied as each of your peers brings personal experiences 

into the conversation. Your accomplished chairman will ask questions to keep the dialogue thought provoking 

and meaningful, share their own personal experiences, provide feedback and along with your group, serve as 

a sounding board in each session. To find out more about the Edge program click here or go to the website at: 

http://www.leadersinstitute.com.au/aspx/edge.aspx   

  
Source: www.mindtools.com (http://www.mindtools.com/pages/article/newISS_96.htm) 

 

 

Sarah Rhead, Director of Program Development 

 
Come and see Niki Vincent, Leaders Institute CEO present keynote address on the topic of ‘developing wiser       

leaders.’ 
 

QUALCON® is the annual National Conference of AOQ Inc. It assembles speakers of the highest calibre from Austra-
lia and throughout the world. Members have the opportunity to learn from the very best about the latest develop-
ments in quality practice while sharing and learning from the experience of like minded people. The conference will 
focus on practical and hands on experience with topics including Innovation, Total Quality  Management, Business 

Excellence, Community Sectors, Best Practice, Governance and the quality principles.  
 

The theme for the conference is 
 

"Winning in the global economy through collaboration, innovation and excellence".  
 

For more information visit the website. 
 
 

 Australian Organisation for Quality (AOQ) is a not for profit national body with incorporated bodies in each 
State.  It was formed in 1968 and pioneered efforts to gain acceptance of quality within Australian Industry as a pre
-requisite for international competitiveness.  The primary means was to initiate Quality Management training and 
education and to provide a forum for quality practitioners. 

CONFERENCE 

http://www.leadersinstitute.com.au/aspx/edge.aspx
http://www.leadersinstitute.com.au/aspx/edge.aspx
http://www.mindtools.com
http://2011.qualcon.com.au/
http://www.aoq.net.au
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FELLOW IN FOCUS— CRAIG SCHMIDT FGLF07 

Craig Schmidt (FGLF07) is gearing up for another stint in high schools this        

September as part of the “Follow your dreams” initiative.  This program           

encourages high school students in the Northern suburbs to fulfil their career 

aspirations. It helps students realise their talents and the realms of possibility 

available to them. 

 

Born and raised in the North, the inspiration for “Follow your dreams” came about due to Craig’s personal 

association with the issues surrounding his local area. Frustrated with the constant   negative publicity and 

overall poor perceptions of the Northern suburbs, Craig decided to inject some positivity back into these 

communities. He wanted to demonstrate that, like himself, kids can be    successful coming out of the 

North. He set up this initiative in 2009 as part of the eventual day of action celebrating the 10th anniversary 

of the GLF.  

 

The initiative operates in the form of a seminar, conducted in Northern suburbs high schools with the help 

of fellow GLFers. The seminar begins with a short presentation from the visiting GLFers about their per-

sonal journey towards a successful career. The GLFers then venture out to groups of tables to distribute a 

career planning tool and discuss with the students their dream jobs and how they plan to get there.  

 

Craig was amazed by the impact that the initiative had on the students after the first visit in 2010. The    

students were so engaged in the program that they didn’t want the GLFers to leave despite the fact that it 

was recess time.  

 

In the break from visiting schools, Craig has applied elements of the “Follow your dreams” initiative to his 

work with the Smith Family and the Ethiopian community. With the help of Gavin Wanganeen, Ambassador 

for Youth Opportunity, he was successful in assisting the Ethiopian community with training and career 

planning. 

 

Craig has also maintained an active involvement with the Leaders Institute. He is part of the GLF Edge Pro-

gram, sits on the interview panel for the GLF, and is the Chairman of the GLF Alumni committee. Recently 

Craig was inspired to become a board member of Voices for Women through the Department of Women’s 

and Children’s Services. 

 

Projects such as “Follow your dreams” are great examples of how the GLF alumni continue to work          

together and support each other after the GLF. Craig has worked closely with Jennifer Duncan (FGLF08) and 

Elsabet Tamrat (FGLF07) in the development of the initiative. More GLFers are also volunteering to be a 

part of Craig’s seminars. 



          FELLOW’S NEWS 

CAROL HAMPTON FGLF07—has been appointed State Director for Mission Australia in SA. 
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ROSH DEVI FGLF09—is now the Senior Project Officer with the Skills Recognition Services at 
DFEEST. She will be working with the team to enhance their existing programs and develop some 
good practices around assisting skilled migrants securing their niche careers.  

KEITH DRISCOLL FGLF05—has recently been appointed as Executive Director of State Operations 
with the SA Ambulance Service . 

KAREN PARISH FGLF06—has been appointed to the role of Director of Nursing and Midwifery, Cal-
vary Health Services, Canberra. 

JOHN STEWART FGLF09— General Manager, Marketing, Communications and Fundraising,   
Alzheimer's Australia SA was recently awarded three Australian Marketing institute Awards for 
Excellence in Marketing. These awards were, Marketing Excellence for Brand Revitalisation ,   
Marketing Excellence in Marketing & Communications (Business to Consumer) and Marketing 
Excellence in Consumer Insight. John will be attending the national awards in October. 

NIGEL GODDE FGLF10— Mr Nigel Godde, Worldwide Operations CEO of wool processing firm, 
Michell Pty Ltd, was awarded $15,000 towards the Advanced Management Program, at Mt Eliza 
Melbourne Business School, University of Melbourne.  

 

DEVELOPING WISER LEADERS FOR SOUTH AUSTRALIA 

NEW HONORARY MEMBERS 

In recognition of  their support for  the Leaders Institute of SA and the Governor’s Leadership Foundation (GLF), the 
Board would like to welcome the following Honorary members: 
 
MS CHRISTIE ANTHONEY, Creative Director, Adelaide College of the Arts (AC Arts) 
PROFESSOR BARRY BROOK, Sir Hubert Wilkins Chair of Climate Change, University of Adelaide 
MR MARTYN CRAY, Executive Director-Manufacturing, GM Holden 
MR MICHAEL DAWSON, Chief Executive Officer, Community Business Bureau 
MR JOSEPH FLYNN, Director, Joe Flynn & Associates 
MR ALISTAIR MCASLAN OBE, International Advisor, Torrens Resilience Institute 
DR JURGEN MICHAELIS, Chief Executive Officer, Bio Innovation SA 
 



       FREE COMMUNITY EVENTS 
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The Hawke Centre 

FREE Horizon SA Forum Series 

RSVP essential via the Hawke Centre website www.hawkecentre.unisa.edu.au or phone 08 8302 0215 

 

The Horizon SA forum series marks the upcoming 21st birthday of UniSA in 2012 and is proudly presented by the 
Hawke Centre. It will traverse our economy, international development, and cultural wellbeing and will feature a 

number of outstanding speakers over 2011-12. 

   

Opening address to be given by SA Premier Mike Rann 

South Australia: Gaining Ground by being Bold 

Monday 19 September 2011 

Adelaide Town Hall, 128 King William Street, Adelaide 

5.30pm for a 6.00pm start 

 
On the eve of his 17th anniversary as South Australia’s Parliamentary Labor Leader, retiring Premier Mike Rann will 
reveal the inside story on how the State's course has been charted, what hurdles it has faced, and why it will con-

tinue to deliver prosperity for generations to come. 

The Australian Centre for Social Innovation 

 

ADELAIDE FESTIVAL OF IDEAS 

The 7th biennial Adelaide Festival of Ideas is coming up on 7-9 October. The theme for 2011 is "Planning for Uncer-
tainty" and we're excited to announce that it includes two sessions on our work. 

The full program is online at Festival of Ideas - most events are free, and there are topics ranging from farmers mar-
kets to British art, from hacktivism to cosmology, from carbon markets to mental health. 

 

SPECIAL EVENT: BOLD IDEAS BETTER LIVES CHALLENGE: A 360 CRITIQUE 

The Bold Ideas Better Lives Challenge helped TACSI find and fund eight new community-led ventures working to 
achieve social change in Australia. 

So how did we do it, and did we do it well? Has the Challenge helped turn bold ideas into better lives? 
The Bold Ideas Better Lives Challenge 360 critique is an event which aims to share what we’ve learned, and get 

some expert feedback on what we did well and what could be better! If you’re interested in learning how to do social 
change better, we invite you to join us. 

This lunchtime event will feature a brief overview of the Bold Ideas Better Lives Challenge by our Venture Support 
Officer Christian Stenta, followed by a moderated discussion in which the panel delivers its expert feedback. We 

hope it will be lively, informative and done in the spirit of friendly critique. 

http://www.hawkecentre.unisa.edu.au
http://www.unisa.edu.au/hawkecentre/events/2011events/HorizonSA_Rann.asp
http://theaustraliancentreforsocialinnovation.createsend4.com/t/r/l/ttlrury/dydtoirl/z/
http://theaustraliancentreforsocialinnovation.createsend4.com/t/r/l/ttlrury/dydtoirl/m/
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HANDICRAFTS     

Organisation: Australian Business Volunteers  

Location: Cambodia  

Contact: 6285 1686 or recruitment@abv.org.au  

A 2-3 month project to support the staff of an NGO in design, production and marketing of its products for the high 
end and international market, including conduct of a market survey. 5-10 years experience in craft design, product 
development and production management sought.  

POSTAL SERVICE OPERATIONS    

Organisation: Australian Business Volunteers  

Location: Solomon Islands   

Contact: 6285 1686 or recruitment@abv.org.au  

A six week assignment with the postal corporation to help lift them to international standards. Assist to implement 
a process management methodology to improve quality of service and process efficiency and examine technical 
training needs.  

SAVINGS & LOANS SOCIETY    

Organisation: Australian Business Volunteers  

Location: Papua New Guinea   

Contact: 6285 1686 or recruitment@abv.org.au  

Assist to embed robust customer service, management and reporting procedures. You will have at least 5-7 years 
relevant experience, with qualifications in accounting, business management, commerce or related area. All costs 
for travel, accommodation and living allowance provided.  

 

 
The Charlie Perkins Scholarships are now accepting applications for 2012.   
  
Each year the Charlie Perkins Scholarship Trust offers two scholarships for Indigenous postgraduates to study at 
the University of Oxford and the University of Cambridge for up to three years. 
  
The Perkins Trust website provides comprehensive information on the scholarship criteria, how to apply, key 
dates, etc. (www.perkinstrust.com.au).  Also, attached please find a flyer with more information. 
  
Please note that the closing date for this year has been brought forward and applications will close on Friday 
14th October 2011.   The Charlie Perkins Scholarships will only be awarded to students who have been ac-
cepted to either the University of Oxford or Cambridge.  In most instances, this will require a First Class Honours 
degree or a very strong Second Class Honours degree. 
 
For more information please contact Marshall Thurlow on 
mashall.thurlow@auroraproject.com.au  
  

SCHOLARSHIP 

mailto:recruitment@abv.org.au
mailto:recruitment@abv.org.au
mailto:recruitment@abv.org.au
http://www.perkinstrust.com.au
mailto:marshall.thurlow@auroraproject.com.au


Address: Level 1, 164 Greenhill Road 

PARKSIDE SA 5063 

Phone: 08 7070 0960 

Fax: 08 8125 5889 

Email: claire.johnson@lisa.com.au 

Web: www.leadersinstitute.com.au 

OUR MISSION 

The Leaders Institute of South Australia is the State’s 

premier leadership development organisation. It 

offers unconventional, unmatched and unforgetta-

ble opportunities for personal and professional 

growth. Our versatile and influential graduates, our 

alumni network, and our partner organisations, are 

leaders in the ongoing social, economic and          

environmental evolution of our State.  

OUR VISION 

The Leaders Institute of South Australia strives to be 

a key catalyst for positive change and prosperity in 

our State, providing innovative and inspirational 

development for our emerging and established  

leaders. 
Developing wiser leaders for South Australia 

Diary Dates 

Date 

  

Event 

  

Presented By 

Exclu-
sive to 

Leaders 
Insti-
tute 

Mem-
bers 

Cost 

Financial 
Institute 

Members 

Non Fi-
nancial 

Institute 
Members 

Non 
Mem-
bers 

Sep 15 Values Based Leadership Leaders Institute of SA N $450 $495 $495 

Sep 29 Leadership & Climate Change 
Leaders Institute of SA 
and Environment Institute  

N Free Free Free 

Oct 
6 
and 
27 

Appreciative Coaching 
Register by  16th September 

Leaders Institute of SA N $950 $1200 $1200 

Oct 24 
Not For Profit Board 
Register by 5th October 

Australian Institute of 
Company Directors 

N $675 $885 $885 

Nov 8 
2011 GLF Graduation 
Register by 31st October 

Leaders Institute of SA N $70 $80 $80 

Nov 22 Developing Wisdom in Leadership 
Niki Vincent 
Leaders Institute of SA 

N Free $35 $35 

http://www.leadersinstitute.com.au/cms_resources/Values%20Based%20Leadership%20Flyer.pdf
http://leadershipinachangingclimate.eventbrite.com/?ref=estw
http://www.leadersinstitute.com.au/cms_resources/Appreciative%20Inquiry%20Coaching-Flyer.pdf
http://www.leadersinstitute.com.au/cms_resources/AICD-NFP%20Board-Flyer.pdf
http://www.leadersinstitute.com.au/aspx/events-view.aspx?artid=105

