News

LEADERS INSTITUTE

OF SOUTH AUSTRALIA JUNE 2011

WHAT'S INSIDE
SPONSORS

PROFESSIONAL DEVELOPMENT ALUMNI REVIEW-MINDFUL
OPPORTUNITIES LEADERSHIP EVENING

INTERNATIONAL LEADERSHIP DENNIS MUTTON MEDAL -
HOLDEN WEEK LUNCH - JULY 27 APPLICATIONS OPEN

PROFESSIONAL DEVELOPMENT TALL POPPY CAMPAIGN

ARTICLE—MEASURING SOCIAL LIBRARY UPDATE

Government of South Australia

We warmly welcome Kylie Walsh FGLFO9 who at our recent AGM was elected to the
Board of Directors of the Leaders Institute of SA — taking the place of Cindy Duncan
FGLFO6, who had completed her 2-year term on the board and did not stand for re-

‘Adelaide election. Our sincere thanks to Cindy for her significant contribution to the board.
Airport

At the AGM we also announced the Dennis Mutton Medal was open for applications
and | know that there were many people last year considering applying who | hope will
put in their applications for 2011.

/ Cindy Duncan FGLFO6 has stepped down as the Chair of the GLF Alumni Executive and
CommonwealthBark we thank her again, for the tireless effort she put in throughout her time as Chair.
Congratulations to Craig Schmidt FGLFO7 on being elected into this role of Chairman of

FINLAYSONS the Alumni Executive by it members.

The Alumni Executive has had several other changes as well with the recent meeting
PR farewelling outgoing members Libby Tyson FGLF06, John Schapcott FGLFO7, Ruth
eeeg Carter FGLFO1 and lan Parrot FGLFO1. Each of whom have made a very valuable
66e contribution to the Executive and more broadly to the GLF and the Leaders Institute. As
an organisation, we have achieved significant progress through the efforts of the
JACOB’S CREEK Alumni Executive, the board and other subcommittees. We now warmly welcome
newly appointed members to the Executive - Monika Sikora FGLF09, Noel Jensen

FGLFO8 and Jennifer Duncan FGLFOS.

|
deOdl.‘ e We have new professional development opportunities in the form of a Values-Based
Leadership program scheduled for September and more immediately Niki Vincent’s %
day program Leading with Awareness using MBTI. Plus founding Board member
@ opportunities, our usual volunteering opportunities and free or great value events
about international criminal trials, the arts and energy.

HAIGH’S

CHOCOLATES

Our next GLF event is a leadership panel focusing on leading through crisis and we
hope to see many of you there. Another leader who is no stranger to a crisis is
Christine Nixon who is the guest speaker at our 2011 Leadership Lunch - which will be
an event not to be missed.

We’ve also been learning about measuring social impact and starting to make our own
impact on the social media scene, plus we have many contributions from our GLF
network - so | hope you enjoy another bumper edition of the Leaders Institute’s
monthly newsletter.

Sarah Rhead, Director of Program Development




PROFESSIONAL DEVELOPMENT OPPORTUNITES

LEADING WITH SELF-AWARENESS (MBTI)

The Myers-Briggs Type Indicator (MBTI) is the most widely used personality
assessment in the world. It is used by most Australian companies, most US For-
tune 100 companies and more than 2 million people each year.

Based on increasing your self-awareness, the MBTI clarifies your preferences, and
when you understand your preferences, you can approach your own work in a manner that best suits
your style, including how you manage your time, problem solving, best approaches to decision mak-
ing, and dealing with stress. The MBTI can be an incredibly effective tool for personal growth, achieving
balance, understanding self, and creating possibilities.

This half-day program presented by Niki Vincent, CEO, Leaders Institute of SA will cover off on all the
MBTI basics but will do so in more depth, covering the facets of type using an expanded online version
of the test (completed prior to the workshop) and a detailed printed personal report for each partici-
pant.

To find out how your personality preferences underpin your leadership style and how this impacts your
performance and relationships at work register for this program here.

This program, including the online test, your detailed and personalised report and the book ‘Type in
Organisations’ is great value at $395 (ex GST) for members and $440 (ex GST) for non-members. Sched-
uled for 1-5pm, Thursday August 11 at the Leaders Institute of SA, Conference Room, Level 1, 164
Greenhill Road PARKSIDE

You can click here for the full program flyer. /

—

VALUES BASED LEADERSHIP

Why values-based leadership?

Leadership credibility no longer goes with the position; credibility is earned by demonstrating beliefs and
values in actions that are meaningful to employees, clients, partners and the community.

And values endure. They connect with the most powerful drives of conscience, authenticity and self-respect.
These are the fundamentals from which our capacity to lead ourselves and others is constructed. We can dodge,
avoid and fake it for a while, but ultimately we all come back to this simple truth. Shared values create
conditions for lasting success.

The program
Join us for this 1 day program to investigate your personal, professional and organisation values to understand

how they frame your thinking, your actions and inspire others.

Using your own personal case study, practise applying ethical principles and decision making frameworks to
support your values-based leadership. This program will also allow space to reflect on how your values-based
leadership may be impacting your daily life. Click here for more details.

Facilitators: Dr Jean Murray, supported by Emeritus Professor Robert Crotty.

Investment: The investment for this program is $450 (plus GST) for financial GLF members and $495 (plus GST)
for non-financial and non-members.

Date: Thursday 15 September 2011
Venue: Conference Room, Leaders Institute of SA, Level 1, 164 Greenhill Road, Parkside.

Bookings: Please complete the registration form and email to claire.johnson@lisa.com.au by 25" August.



http://www.leadersinstitute.com.au/aspx/one-day-programs.aspx
http://www.leadersinstitute.com.au/aspx/one-day-programs.aspx
http://www.leadersinstitute.com.au/cms_resources/Values%20Based%20Leadership%20Flyer.pdf
http://www.leadersinstitute.com.au/cms_resources/Values%20based%20registration%20form.pdf
mailto:claire.johnson@lisa.com.au
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LEADING THROUGH CRISIS—LEADERSHIP PANEL

To lead through crisis, is to lead people through change and there is complexity in the human relationship to
change. Just as the nature of change varies, so do the human responses and reactions to it. Some people seem
confused and confounded by change and unpredictability and do their best to avoid it. Others find the prospect of
uncertainty invigorating, seeking out opportunities for new adventures and exploration.

The ancient Chinese seem to have understood this paradox of perspective well, as the character for the word crisis
is a combination of the characters for the words danger and opportunity.

Our diverse and dynamic leadership panel has generously agreed to share with us how they found the opportunity
when their respective organisations faced danger, and how they led their people through the complexity of change.
We are delighted to welcome Larissa Robertson, Shaun Hughes and Ken Wood to share their wisdom on this topic.

Larissa Robertson — CEO SCO Recruitment

Despite never running a business before, Larissa Robertson took the brave decision to take the plunge
in order to save 180 of her colleagues’ jobs. Larissa was working at a large not-for-profit in NSW that
was facing financial doom. After her rescue plan was rejected by the board, she successfully bought the
remnants of the company from liquidators in order to form two companies and turn them around.

\ Shaun Hughes - Chief Information Officer, Elders Limited

# " Shaun has a leadership record of helping organisations achieve profit turn around and growth.
Achieving profit turn for Shaun meant turning IBM’s Japan Services operations from a loss of greater
than $40 million AUD per quarter to greater than $183 million per quarter.

F

Ken Wood — Workplace Interventionist, Banyan Management Services

In recent years, Ken has worked as a Workplace Interventionist with a number of smaller organisa-
tions experiencing crisis points within Australia. Ken's next challenge is likely to be in the ex Russian
Republic of Kazakhstan where the British Embassy have requested his input into the developing
cultural problems with foreign workers.

To find out more about their backgrounds please see this event’s details here.

Please put Tuesday July 5, 5:30-7:30pm, Leaders Institute Conference Room, 164 Greenbhill Rd, Parkside into your
diary. Another exclusive FREE member event. $35 +GST for non-members and non-financial members.

INTERNATIONAL LEADERSHIP WEEK LUNCH

Special guest
Christine Nixon APM
On the highs and lows of leadership

Former Chief Commissioner of Victoria Police, Ms Nixon was appointed in February 2009
to chair the Victorian Bushfire Reconstruction and Recovery Authority and tasked with the
oversight and coordination of the largest recovery and rebuilding program Victoria has ever faced. Under
Christine’s leadership, the Authority worked with communities, businesses, charities, local councils and other
government departments to help people rebuild their lives and communities.

Date: Tuesday, July 26 2011

Time: 12.00pm -2.00pm

Venue: Intercontinental Hotel, North Terrace, Adelaide

Cost: Leaders Institute Members $100 (+ GST); Non-Members $125.00 (+ GST)

For more details click here.
%gister and pay for this event online. Enquiries to Claire Johnson 08 7070 0960 claire.johnson@lisa.com.au



http://www.leadersinstitute.com.au/aspx/events-view.aspx?artid=100
http://www.leadersinstitute.com.au/aspx/events-view.aspx?artid=102
http://www.mybookingmanager.com/glflunch2011
mailto:raeleen.day@lisa.com.au

PROFESSIONAL DEVELOPMENT ARTICLE— MEASURING SOCIAL IMPACT

/ recently attended a conference where a NSW not for profit (NFP) community sector speaker from
[ the Local Community Services Association talked about the trials and tribulations of implementing
Results-Based Accountability (RBA) in a collaborative pilot with government. | thought as many of
you have gone on to implement initiatives in your community or work in the NFP sector you might be A
interested in the learning’s the speaker was keen to pass forward.

What is RBA?

RBA is a disciplined way of thinking and taking action that community can use to improve the lives of children, fami-
lies and the community as a whole. RBA can also be used by agencies to improve the performance of their programs.

How does it work?

RBA starts with ends and works backwards, step by step, to means. For communities, the ends are conditions of well-
being for children, families and the community as a whole. For example “Residents with good jobs” or “Children

|Il

ready for school”. For programs the ends are how customers are better off when the program works the way it
should. For example, what percentage of people in the job training program get and keep paid jobs? The entire proc-
ess is summarised in 7 questions and the focus is on three common sense performance measures — how much, how

well and is anyone better off?
What is its advantage?

RBA is a process that gets you and your partners from talk to action quickly. It uses plain language and common
sense methods that everyone can understand. In addition, RBA is an inclusive process where diversity is an asset and
everyone in the community can contribute. It addresses accountability from the highest level view across systems
and across communities to accountability for the smallest program in the bureaucracy and everything in between.

What was the biggest learning the speaker wished to pass forward?

This was to make a clear distinction between community accountability for population results versus manager ac-
countability for program client results. Without making this clear, program managers (and their funding government
agencies) can think their program is a failure unless they can demonstrate a measurable impact on population well-
being. It is rare that any one program can do this. This same thinking leads to the mistake of assigning responsibility
for population change to just one agency (e.g. SA Health is responsible for "healthy children”) when we know this
result can only be accomplished with the work of many public and private sector partners. Population versus pro-
gram sounds simple and quite logical however this is often misunderstood and badly mixed up, costing a great deal
and exhausting efforts to collaborate on robust measurement of funded activities.

What'’s the solution to this?

After significant derailment, frustration and disconnect between the community peak body and their NSW funding
body they were able to agree that these two types of accountability are different and not a seamless continuum. A
program result contributes to a population outcome. The inability to dispel the myth that population responsibility
can in fact be lodged in one place in our political and cultural system leads to inappropriate blame or credit, isolation
and fragmentation in matters of public policy.

| have actually witnessed this in the corporate environment as well whilst responsible for automotive retail leader-
ship learning and development which | consider to have a contributory effect only on a positive customer retail ex-
perience. Many other factors come into play such as how we set budgets, how we remunerate our retailers and
frontline team members, the product development and delivery process, the dissemination of information and the
list goes on. Some executive team members were looking for the silver bullet rather than doing the multi-pronged
hard work organisational development work is to create a truly customer focused culture.

Sarah Rhead, Director of Program Development, Leaders Institute of South Australia

Qources: www.raguide.org and www.resultsbasedaccountability.com



http://www.raguide.org
http://www.resultsbasedaccountability.com
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ﬁwas a privilege to attend a free member event presented by Dr John Wood and LISA on 3 May. As cah
be the case in Adelaide, | have met John before but had never had the opportunity to hear him speak
on a topic that was obviously very close to his heart, Mindful Leadership.

It is often more difficult to give an hour presentation then deliver a one or two day workshop, especially
if the topic is new or complex. Mindful Leadership was both of these things to me, but thankfully John
was able to give us some insight into both the topic and its practical application to leadership.

Put simply Mindfulness would seem to be the awareness that emerges through paying attention on
purpose; what am | aware of (that matters) in this present moment and what am | doing with this infor-
mation. There is no end of both internal and external distractions drawing us out of present moment
awareness, whether it is email, phones or even the resistance we feel towards being taken out of our
comfort zone. John’s session left me asking what might | achieve if | could increase the amount of time |
could honestly say | was both mentally and physically present?

| also finished the event with the sense there might be a connection between Mindful Leadership and a
high level of self awareness, but maybe this is a conversation to have over the course of the longer pro-
gram.

Through this session the Leaders Institute reinforced it is living up to its mission and
giving us access to thought provoking leadership opportunities with the potential to
deliver real impact. Thanks again to Nikki, John and the team for putting on a great
evening.

Andrew Stevens FGLF10
Director, Executive Education

2011 DENNIS MUTTON MEDAL

For the second year running we will award the prestigious Dennis Mutton Medal award for a Graduate of the
Governor's Leadership Foundation in recognition of a substantial contribution to the South Australian community
through their voluntary and unpaid involvement in new initiative(s) and/or through adding value to an existing
initiative(s).

Dennis Mutton was one of the Founding Fathers of the Governors Leadership Foundation (GLF). He was on the
committee that set up the program for SA Business Vision 2010 (in 1999) and was on the first GLF Council.
Dennis worked with a group of GLF graduates in 2002 to see the GLF Network formally established. Subsequently,
as the Leaders Institute of South Australia was evolving, Dennis worked with others to develop the Constitution and
became the inaugural Treasurer; a position he held for 5 years until his retirement from the board.

Dennis retired after a long and distinguished career in the South Australian Public sector and industry. In
retirement, he remains an active contributor, an independent consultant in the fields of natural resource manage-
ment, industry development, primary industries and mineral resources, regional growth initiatives, business-
government relations, leadership and human resource development. A Board Member and Director of various com-
panies and organisations in the private and public sectors [Natural Resources Management Council of S.A., The
Grape and Wine Research and Development Corporation, Bio Innovation S.A., Operation Flinders Foundation] and a
Councillor of the Royal Agricultural and Horticultural Society of South Australia, Dennis has also conducted major
reviews at both State and National level and established major projects in East Timor.

The criteria for entering the Dennis Mutton Award remains consistent to 2010. GLF graduates who are financial
members of the Institute may self-nominate OR be nominated. Short listed candidates may be invited to provide
further information or conduct a presentation to the judging panel. The judging panel will include Dennis Mutton,
our Chairman, a representatives from the Alumni Committee and Niki Vincent, CEO, Leaders Institute.

Those nominating for the Award must reflect the core value of citizenship and the predominant involvement in the
related initiative or activity must have occurred POST their GLF year. Applications for the Award opened this week
and will close at the end of August.


http://www.leadersinstitute.com.au/cms_resources/Dennis%20Mutton%20award%20App%20Form%202011.pdf
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FELLOW IN FOCUS—

Sandra Dann FGLFOQ5, Director of the Working Women’s Centre Adelaide spends her professional life
working towards equal rights and opportunities in the workforce. The Working Women’s Centre (WWC)
provides support, education and training to any woman who wishes to work, whatever her age, ethnicity
or work status.

Currently Sandra is involved in an exciting project in collaboration with Union Aid Abroad - APHEDA. The
organisations have partnered together to set up the first ever Working Women’s Centre in Timor-Leste
planned for September 1st, 2011.

Sandra developed links with Timor-Leste through Elisabeth de Araujo who co-ordinates the APHEDA pro-
grams in TL. After spending time at the Adelaide Working Women's Centre, Elisabeth asked for Sandra’s
assistance in establishing a centre for women in Dili.

Sandra began planning for the project with an Apheda study tour to Timor-Leste. This was followed by
meetings in Darwin at WW(C Australia’s annual conference, Our Work, Our Lives, in August 2010. The ini-
tiative is going full steam ahead with an email steering committee and a volunteer co-ordinator who will
come to Adelaide this year to complete the Anna Stewart Program and undertake on the job training at
the WWC.

The Working Women’s Centre —Timor Leste will be led by local women and will provide support to women
in Timor through information, advice and advocacy services on work-related issues. All involved in the
project are keen to see the Centre play a central role in Timorese civil society.

To celebrate, WWC Australia's next Our Work Our Lives conference will be held in Dili to coincide with the
launch of WWC-TL. Sandra is looking forward to the event that will be held in September this year. Whilst
there, she also hopes to take some time to go trekking in Timor's beautiful mountains.

Sandra credits the GLF program for the ability to develop a network of contacts that she can utilise in her
work at the WWC. Working in a small organization, the program has widened her scope of contacts to
constantly confide in about the work she is doing. The GLF put Sandra

in touch with people she would not usually work with, particularly
those in the private sector. Many of the contacts met through the GLF
have also become Sandra’s life-long friends.

\ Working Women’s Centre Timor-Leste will further the momentum for women'’s rights in Timor.

REMINDER - CLUB RED

All members of the Club Red Corporate Blood Donations group, we have received feedback regarding the number
of donations for the first quarter of 2011. With the number of donations for this period being two, we’d like to
support Australian Red Cross Blood Service in reminding you of the value of being amongst the three per cent of
Australians who donate blood to benefit the lives of so many in our community.
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DAVID DAHM FGLF00

Congratulations to David Dahm and his team at Health & Life who have been shortlisted for the 2011 Telstra
Business Awards

SHAUN KENNEDY FGLFO05
Shaun has taken up the role of General Manager at the City of Playford.

MATTHEW PEARS FGLF00

Matthew left his role as General Manager at the City of Playford earlier this year to join the City of Mitcham
as the CEO.

AMANDA RISCHBIETH FGLFO04

Amanda is the newly appointed CEO of the Heart Foundation SA.

KATE RUSH FGLF09

After 10 years in government, Kate has recently been appointed to the position of Manager (SA [
and NT) of the National Green Job Corps program, with Heta Inc., a non-government, not for profit
organisation focused on the development of individuals and communities, particularly those who
are disadvantaged.

KYLIE WALSH FGLFO09

Kylie has been elected by the Graduate Members to the board of the Leaders Institute of SA for a
2-year term commencing immediately.

CONNY WILSON FGLF08

Conny has taken up the position of CEO at the Australian-Israel Chamber of Commerce (SA).

GLEN WINKLER FGLFO3

Glen has recently been appointed to the Muscular Dystrophy SA Board.

SPONSORS NEWS

FINLAYSONS NAMED ALB ADELAIDE LAW FIRM OF THE YEAR

Congratulations to Finlayson’s to law firm won the Adelaide Law Firm of the Year award at the ALB
Australasian Law Awards in Sydney last week.

“The dedication, technical expertise and commitment of our partners and lawyers are just some of the

reasons Finlaysons has won again,” says Finlaysons’ Chief Executive, Gerry Mak.

It’s a back-to-back win for the firm, having also received the award in
2010 and again in 2007. FINLAYSONS
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THE LEADERS INSTITUTE GETS SOCIAL

Having delivered a very well attended and received Graduate evening on Web 2.0 a couple of months ago, the
Leaders Institute team has implemented a couple of social media strategies of our own. We believe social media
is how people engage, participate and share information online. It is not only about the content shared, but also
about the conversations it creates.

The Leaders Institute wishes to instigate and inspire conversation around all aspects of practical wisdom and lead-
ership. It believes it has an important role to play in leading this conversation and as a result you can become a
member of the Leaders Institute's Facebook and LinkedIn site. We have over 260 members on LinkedIn and over
150 on Facebook already so get online and join us. We're looking forward to having a conversation with you.

Click here to join the Leaders Institute for LinkedIn or here to join Facebook.

LEADERS INSTITUTE LIBRARY

We have four new additions to our library. If you would like to borrow one of these, or any other titles
please email claire.johnson@lisa.com.au.

Biolndustry Ethics
By David L Finegold, Cecile M. Bensimon, Abdallah S. Daar, Margaret L. Eaton, Beatrice Godard, Bartha
Maria Knoppers, Jocelyn E Mackie, Peter A. Singer

One from Many: VISA and the Rise of Chaordic Organization
by Dee Hock, Peter M Senge

Power and Love: A theory and practice of social change
by Adam Kahane

Thinking in Systems: A Primer
by Donella H. Meadows

BOOK REVIEW - Power and Love: A theory and practice of social change
- BY DR RICHARD HARMER

Have you ever wondered why some change efforts — whether they are within an organisational

or social context — stumble, or even fall over? Or, why some efforts to enable or implement a so-

cially focused initiative result in the people involved in this ‘good work’ clashing in ways that
jeopardise the very intention of the initiative. Come to think of it, have you ever wondered why some of
your own best intentions to transform your life and leadership have resulted in you maintaining your own
inner status-quo?

In his latest book, Power and Love: A theory and practice of social transformation, Adam Kahane, explores
why this occurs in individuals, groups and in large-scale social change initiatives. By way of context, Adam
Kahane is a recognised international expert and practitioner in the exploration and implementation of
transformative social change. He is formerly the head of the strategy group for Royal Dutch Shell where
he was responsible for identifying and scenario-planning the possible social-political-environmental con-
texts the company might find itself in.

D Click here for Dr Harmer’s full review



http://www.lmodules.com/opensocial/ifr?url=http%3A%2F%2Fpalmtree%2Eamazon%2Ecom%2Fgp%2Fpalmtree%2Fbooks%2Fs3%2Fpcomponents%2Exml&container=default&mid=20&nocache=0&country=US&lang=en&libs=dynamic-height:settitle:views:opensocial-0.9&view=canvas&parent=http%3A
http://www.lmodules.com/opensocial/ifr?url=http%3A%2F%2Fpalmtree%2Eamazon%2Ecom%2Fgp%2Fpalmtree%2Fbooks%2Fs3%2Fpcomponents%2Exml&container=default&mid=20&nocache=0&country=US&lang=en&libs=dynamic-height:settitle:views:opensocial-0.9&view=canvas&parent=http%3A
http://www.linkedin.com/groups/Leaders-Institute-South-Australia-3875256?mostPopular=&gid=3875256
http://www.facebook.com/home.php#!/pages/Leaders-Institute-of-South-Australia/196781623692019
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GLF EMAIL FOOTER

Last month we sent all of our GLF graduates an email with an email attachment for you to use if
you wished.

We have since received many emails which now feature your exclusive email footer acknowledg-
ing your enormous achievement in graduating from the Governors Leadership Foundation pro-
gram. The footer was designed by David Zhu FGLF0S, Principal of David Zhu Design.

We hope you will take up the opportunity to include this prestigious post nominal award in your
professional and/or personal email signature. If you did not receive the email or would like this
footer resent, please email Claire Johnson at Claire.johnson@lisa.com.au

FELLOW OF THE GOVERMOR'S
LEADERSHIP FOUNDATION

TALL POPPY CAMPAIGN

The Tall Poppy Campaign is an award and advocacy programme which identifies, celebrates,
develops and supports early-career researchers in science, mathematics and
engineering. While the programme does operate nationally South Australia’s role is of
particular significance, being the State in which the Campaign was born. TP.SA now represents
an Alumnus of over 70 distinguished researchers all of whom have demonstrated outstanding
research results and commitment to sharing their passion for science with the community.

TP.SA has four main goals — to encourage, inspire, connect and advocate. We encourage ex-
cellent South Australian scientists to continue their research, and to continue it in South Aus-
tralia, by recognising and celebrating their often invisible success. We inspire the next gen-
eration of scientific success by helping our Poppies interact with high school students. We
connect great South Australian science with the society which relies on it — the businesses,
industries and communities who derive direct and indirect benefit from the research being
done. And we advocate for the needs of our researchers, and for the opportunities they
represent.

South Australian Tall Poppies are leaders in their own fields and TP.SA would like to help them
connect with other South Australian leaders to their mutual benefit. Communication between
scientists who perform cutting edge research and the businesses into which it ultimately
feeds can reduce lead times and improve implementation strategies. Tall Poppies also often
go on to perform executive roles in which they are empowered to foster partnerships and rela-
tionships at the corporate level. One such example is Professor Ross McKinnon, a Tall Poppy
2000 Awardee who went on to complete the GLF in 2001 and has since been inaugural Direc-
tor of the Sansom Institute, Professor of Pharmaceutical Biotechnology at UniSA and President
of the Australasian Pharmaceutical Science Association among many other achievements. As
co-inventor of patents relating to cancer chemoprevention Professor McKinnon has a thor-
ough understanding of both the clinical and corporate aspects of his science and this exempli-
fies the level of dedication and expertise our Tall Poppies possess.

To find out more about who South Australia’s individual Tall Poppies are and how your leader-
ship interests might intersect with theirs, please contact the SA State Manager Rachel Crees
Rachel.Crees@sa.gov.au.



mailto:Rachel.Crees@sa.gov.au
mailto:Claire.johnson@lisa.com.au

Page 10

BOARD OPPORTUNITY

YOUTH HARM PREVENTION CHARITY BOARD

Stories of Us is an internationally renowned initiative centred on films made with young people to
address peer relationship issues like bullying. The Stories of Us initiative has proven both success-
ful (currently in approaching 30% of secondary schools) and highly effective (supported by studies
here and in the US), and we are now looking to expand Stories of Us into a new non-profit organi-

sation — a youth-focussed harm prevention charity using storytelling (film, plays and writing) to
promote positive relationships and help prevent abusive behaviour.

We are seeking expressions of interest for founding board members of the new organisation. For
more information, please click here.

AICC (SA) EVENTS (GLF ALUMNI RECEIVE MEMBER RATES)

LEADERSHIP IN A CONNECTED WORLD

Hear how Steve Vamos, a technology leader who once worked with Steve Jobs and
Bill Gates, is applying his advanced thinking to making Australian workplaces power-
houses of innovation and productivity.

About our guest speaker:

Steve Vamos is a Non Executive Director of Telstra (appointed September 2009) and
the founding President of the Society for Knowledge Economics (SKE).

Previously, from January 2007 to September 2008 Steve lead Worldwide Sales and International Op-
erations for Microsoft Corporation’s Online Services Group (OSG). He was responsible for the organi-
sation’s international business in more than 30 countries around the world.

Steve was Vice President of Microsoft in Australia and New Zealand from 2003 to January 2007.

Between 1998 and 2002, Steve was Chief Executive Officer of ninemsn, the on line joint venture be-
tween Microsoft and Publishing and Broadcasting Limited.

He also spent 14 years with IBM Australia before becoming Vice President and Managing Director of
Apple Computer Asia Pacific and Managing Director of Apple Computer Australia.

The Australian Financial Review has twice included Steve in the top five listing of the most influen-
tial members of the Australian technology industry.

WHEN: Thursday 16 June 2011, 12:00 noon to 2:00pm

WHERE: Sebel Playford, Adelaide

TICKETS: Member Rate - $130.00

Register here for this event.



http://www.readymade.com.au/stories/board.pdf
http://mybookingmanager.com/aiccsa160611
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FREE COMMUNITY EVENTS

HAWKE CENTRE 14th Annual Hawke Lecture International criminal trials. A promise fulfilled?

Thursday 9 June
To be delivered by The Hon Dame Silvia Cartwright PCNZM, DBE, QSO, DStJ
Adelaide Town Hall, Former Governor General of New Zealand and now Trial Judge, United Nations Assis-
128 King William tance to the Khmer Rouge Trials, Courts of Cambodia
Street, Adelaide
In this address, Dame Silvia will consider the utility of international criminal trials
5.30pm for a 6.00pm against the backdrop of the Cambodian experience (1975-9) and others.

start
Register here for this free event.

CEDA EVENTS (GLF ALUMNI RECEIVE 50% OFF THE MEMBER RATE)

ARTS SERIES: SAUL ESLAKE, GRATTAN INSTITUTE
When: Thursday 9 June 2011, 11.45am for 12.00pm to 2.00pm

Where: Intercontinental Adelaide, North Terrace

Speakers: Saul Eslake, Program Director, Productivity Growth The Grattan Institute—Douglas Gautier, Chief Ex-
ecutive Officer, Adelaide Festival Centre— Greg Mackie, Deputy Chief Executive Officer, Department of the
Premier & Cabinet—Mark Landau, Division Director, Macquarie Bank

Cost: GLF Rate—$72.50

Click here for additional information and to register

2011 ENERGY REVIEW—POWERING SA INTO THE FUTURE
When: Thursday 16 June 2011, 9.00am to 2.00pm
Where: Intercontinental Adelaide, North Terrace

Speakers:Hon Michael O'Brien MP, Minister for Energy—Erica Smyth, Chairman, Toro Energy—Professor Mary
O'Kane, Chairman, Australian Centre for Renewable Energy—Mark Borlace, Head of Technical & Automotive,
RAA— Jim Kouts, Group Manager Corporate Affairs, International Power—Mark Hedland, Regional Manager,
Investec— Craig Chambers, Client Executive - Energy, PB—John O'Brien, Executive Director, Australian Clean-
tech

Cost: GLF Rate—S$145

Click here for additional information and to register



http://www.mybookingmanager.com/2011ahl
http://www.ceda.com.au/events/eventdetails/2011/06/s110609?EventCode=S110609
http://www.ceda.com.au/events/eventdetails/2011/06/s110616?EventCode=S110616&zbrandid=2031&zidType=CH&zid=1710451&zsubscriberId=502946897&zbdom=http://ceda.informz.net

Diary Dates

Presented By

Exclu- Cost

sive to
Leaders
Insti-
tute
Mem-
bers

Non Fi-

nancial
Institute
Members

Financial
Institute
Members

Leading Through Crisis—Leadership
Panel—Register by 21st Jun

Leaders Institute of SA N

$35

International Leadership Week
Lunch— Register by 19th July

Leaders Institute of SA

$125

MBTI—Leading With Self Aware-
ness
Register by Fri 29th July

Leaders Institute of SA
CEO Niki Vincent

$440

Boardroom Bites - Rod Keane .
Australia

Commonwealth Bank of

Values Based Leadership
Register by Thurs 25th August

Leaders Institute of SA

LEADERS INSTITUTE
OF SOUTH AUSTRALIA

Address: Level 1, 164 Greenhill Road
PARKSIDE SA 5063
Phone: 08 7070 0960
Fax: 08 8125 5889
E-mail: claire.johnson@lisa.com.au
Web: www.leadersinstitute.com.au

Developing wiser leaders for South Australia

OUR MISSION

The Leaders Institute of South Australia is the State’s
premier leadership development organisation. It
offers unconventional, unmatched and unforgetta-
ble opportunities for personal and professional
growth. Our versatile and influential graduates, our
alumni network, and our partner organisations, are
economic and

leaders in the ongoing social,

environmental evolution of our State.
OUR VISION

The Leaders Institute of South Australia strives to be
a key catalyst for positive change and prosperity in
our State, providing innovative and inspirational
development for our emerging and established

leaders.



http://www.leadersinstitute.com.au/aspx/events-view.aspx?artid=100
http://www.leadersinstitute.com.au/aspx/events-view.aspx?artid=100
http://www.leadersinstitute.com.au/aspx/events-view.aspx?artid=102
http://www.leadersinstitute.com.au/aspx/events-view.aspx?artid=102
http://www.leadersinstitute.com.au/aspx/one-day-programs.aspx
http://www.leadersinstitute.com.au/aspx/one-day-programs.aspx
http://www.leadersinstitute.com.au/cms_resources/Values%20Based%20Leadership%20Flyer.pdf

