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INSIDE:

GLF ALUMNI EXECUTIVE

It is that time of the year again, election time. We are delighted to welcome Noel Jensen FGLFOS;
Jennifer Duncan FGLFO8 and Monika Sikora FGLF10 as newly appointed members of the Alumni
Executive — congratulations to all of you! Participation on the Alumni Executive Committee is not
only a great opportunity to contribute to our organisation and the future of our Alumni but past and
present members would also agree that it is a great personal and professional development
opportunity. Working with other GLF ers is always great and working with them on something so
critical to the future of the organisation is an opportunity we hope more of you will consider in the
future.

To this end we must offer our thanks to those members whose terms are expiring in May. Libby
Tyson FGLFO6; Ruth Carter FGLFO1 and lan Parrot FGLFO1 can finish their terms knowing that their
efforts are much appreciated and their contribution to Alumni governance and sustainability has
been significant. Thank you Libby, Ruth & lan.

For those attending the AGM, there will be an election for the vacant Alumni Representative
position on the Leaders Institute Board, who will join Craig Schmidt FGLFO7. Several of our Alumni
Executive members have nominated for this Board vacancy, so your vote will count.

In other matters, the Alumni Executive has been working on revisions to our Charter to ensure it is
reflective of our current and future Alumni needs. In line with the Leaders Institute Rules, these
changes to the Charter will soon be distributed to all Alumni for your review and feedback. This
revision is Stage 1 of a two stage review, with the second planned to be enacted at the 2012 AGM.
We encourage you all to consider these changes and provide your feedback when distributed — your
opinion is important to us.

Finally, just a gentle reminder that subscription renewals are now due. Your subscriptions — either
for annual or life membership — go directly towards our Alumni program and what we can deliver —
so please contribute back to the organisation by renewing your membership and enjoying the
benefits membership brings. Interstate and overseas members will be pleased to note that we are
now offering a reduced fee (525 + GST) to enable you to continue your connection and contribution
while recognising the limited access you have to benefits.

We look forward to seeing many of you at the AGM and/or one of the many other events in coming
months.

Cindy Duncan
Chair, GLF Alumni Executive

ANNUAL GENERAL MEETING

A Notice of AGM to be held on 9™ May 2011 and associated papers (including the 2010 Yearbook
and Annual Report) has been sent to all members. The AGM will take place from 5.30 pm —6 pm
followed by a cocktail party from 6 pm — 7.30 pm at Finlaysons Lawyers, 81 Flinders Street,
Adelaide. The election of a member of the Alumni Executive to the Leaders Institute Board will take
place at the AGM. If you have not already RSVP’d please send your RSVP or proxy notice to
claire.johnson@lisa.com.au or fax to 8125 5889. Please note only financial members are eligible to

vote in this election.
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GLF ALUMNI DEVELOPMENT OPPORTUNITIES

LEADING EVOLUTIONARY CHANGE: FOUNDATION PROGRAM — Our top 5 reasons to register now for this outstanding
program:
1. You each bring a specific current challenge you will work on throughout the workshop. You
will return to work with fresh perspectives, tools and new ideas on how to capitalise on them.
2. You will develop and grow as a leader, learning how to better lead, respond to and manage change’ improve decision
making, your ability to influence others, and contribute more holistically to your organisations.
3.  You will develop a keener sense of how to target and realise profitability, employee engagement, and social and
environmental benefit.
4. You will learn how to effectively utilise and leverage a "we" v’s. "me" perspective to improve performance, teamwork
and collaboration.
5.  You will learn how to be better mentors, coaches and stewards of your organizations, communities and place.
It is an opportunity for leaders and change practitioners to deepen their effectiveness and the quality of their impact. This
workshop is targeted to people who are already leading and doing, who are looking to expand, deepen, and improve the quality
of their work. The investment for this 3-day program being held 4-6 May is $1,800 (excl GST) for Financial Members and $2,100
(excl GST) for non-financial or non members. This includes all materials and catering. For more information please download a
brochure and testimonials from our inaugural program in 2010. To attend please complete a registration form by g April.

MINDFUL LEADERSHIP — Mindful Leadership is the ability to mindfully achieve peak performance with a values-based sense

of meaning and fulfilment. This one day program will give you a solid introduction and foundation in mindfulness skills.
When mindful we are more present and aware and therefore more able to respond in the moment, as required, because we are
free from distracting thoughts, beliefs and emotions.

This workshop will help you understand mindfulness as an essential tool for successful leadership, applying it to performance,
personal growth and well being. It will also help you work through “the one big thing” which may be holding you back in your life.
During this interactive one day workshop you will:

e Understand how mindfulness is intrinsically related to successful leadership practices

e  Practice a variety of mindfulness techniques specifically designed for leaders

e Identify your leadership purpose or mission

e Identify and work with The One Big Thing® you know holds you back from achieving your purpose or mission and set a

plan of action to address this
e Experience unique personal transformation practices

Your lead facilitator for this program will be Dr John Wood and it will be held at the Leaders Institute on the 2" of June 2011. The
investment for this program is only $445 plus GST for financial members and $495 plus GST for others. To read more please click
here. To secure your position please complete a registration form and email to claire.johnson@lisa.com.au or fax 8125 5889 by
5t May.

GLF ALUMNI EVENT REVIEW - BOARDROOM BITES, ANN BLISS FGLF10

When [ first read of the Boardroom Bites initiative in the February Newsletter, there were three things that ‘sold’ the idea to me.
The idea of coming together in a small group of ‘fellow’ GLFers to ‘distil and

share leadership insights and extend networks’ over a ‘fine selection of foods

and Jacob creek wines’ was a strong selling point. The second was the topic of Great food, good wine, beautiful

the first session as the concept of ‘Tokenism’ is of particular interest to me setting but most importantly,
and relevant to both my work in promoting the parent voice in education and wonderful hosts, rich storytelling
my current Board roles. The third was Kay Hannaford Seamark! | promptly and robust conversation.

registered for this first session and | wasn’t disappointed.

This small, informal gathering of GLF graduates and members of the Leaders

Institute had the feel of a really enjoyable dinner party. Great food, good wine, beautiful setting but most importantly, wonderful
hosts, rich storytelling and robust conversation. Each ‘guest’ was asked to share with the group what brought them to the
session and what they hoped to get out of it. It was soon clear that, like the GLF program itself, this session had brought together
people from a range of backgrounds and experiences around a topic of mutual interest with a shared motivation to grow, learn,
reflect and connect.

Kay, in her gentle, open and engaging way, shared with the group her story of a particular Board appointment of relevance to the
topic, the challenges she experienced and the opportunity it provided for growth. The scene was then set for a lively
conversation. My take home message was that if tokenism is as the Encarta Dictionary describes ‘the practice of making only a
symbolic effort at something especially in order to meet minimum requirements of the law’ - it will only flourish if we don’t aspire
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to provide more than a symbolic effort in our particular Board representations. It is our responsibility to commit to providing an
informed, credible, principled contribution.

Having tasted this Boardroom Bite, | will be definitely going back for seconds. ANN BLISS FGLF10

GLF ALUMNI EVENTS

MINDFUL LEADERSHIP EVENING — DR JOHN WOOD

Tuesday 3" May, Conference Room, Leaders Institute of SA, Level 1, 164 Greenhill Road, Parkside, 5:30-7:30pm. Another
exclusive FREE Member event. Cost for non-financial and non members is $35 (excl GST). Join the Leaders Institute team and Dr
John Wood for drinks, nibbles and networking whilst we discover the benefits of leading mindfully.

Mindfulness can increase well being, enhance personal development and improve performance. People who practice
mindfulness at work report an improved ability to communicate clearly and respond more effectively to stressful situations. They
also report an improved ability to handle workplace conflict, to "think out of the box", operate in a team environment and in
many cases think more creatively.

Business leaders are now asked to perform and thrive in a global environment that moves and changes rapidly. To become more
adaptable and flexible in this environment, leaders need to move beyond familiar or habitual ways of seeing the world and open
up to new ways of listening, leading, responding, and innovating. Find out how mindfulness can help you respond to these
changing needs and find a new way of being. Make sure to book for this inspiring session today by contacting Claire Johnson at
claire.johnson@lisa.com.au by 28" April. Please note GLF members attending at no cost must advise of any cancellations 48hrs
prior to the event or else a $35 plus GST fee will apply.

BOARDROOM BITES — MIKE HEARD, FORMER MANAGING DIRECTOR OF CODAN

Thursday 16" June, Commonwealth Bank of Australia, Level 8/100 King William Street, ADELAIDE 12-2pm. $35 plus GST,
exclusive to financial Graduate members with only 12 places at the table. Generously hosted by the Commonwealth Bank along
with the Leaders Institute of SA, over a fine selection of food and Jacob Creek wines. Given the calibre of our esteemed Board,
the second of our Boardroom Bites series will be another exclusive GLF event offering a great networking opportunity for
attendees and a great way to gather chestnuts of wisdom from some of Adelaide’s finest leaders.

Mike Heard will be discussing the implications of a strong organisational culture on leadership.

“Who’s running this organisation anyway?” The instinctive ego driven response from the CEO is “me of
course”, but is it so? Or does the organisation have a will of its own with management only part of that
collective will? What are the implications for effective leadership of a strong organisational culture? Is its
culture the organisation’s greatest asset and its greatest liability? And how should the leader respond to
optimise outcomes? My time at Codan has given me some answers, but also lots of questions. Let’s hear
what you think in a Boardroom Bites free for all!!

To secure your seat at the table please ensure you are a financial Graduate member and contact at claire.johnson@lisa.com.au
by Friday 3™ June 2010.

AUSTRALIAN DAVOS CONNECTION - FUTURE SUMMIT

The ADC Future Summit 2011 will be held on 30 and 31 May at the Grand Hyatt Melbourne. The summit brings together
exceptional thinkers and provides a uniquely collaborative framework for participants from all sectors of the community to
debate, share insights and develop strategies for a prosperous future. Participants are established or emerging leaders invited
from across all sectors of Australian society. To attend the summit please visit www.futuresummit.org and complete the
registration form.

FELLOW'S NEWS

GRANT ARCHER FGLFO02 having received a match through the GLF Community Board Program updated us on some other Board
activity besides actively participating on our own. Grant accepted a Board position with Leveda in January this year. In addition,
after almost two decades in the law and 14 years with Finlaysons, Grant decided it was time to pursue his passions and embark
on a fresh challenge. He has created a new business, Linkbridge, which will focus on advising businesses on their People & Culture
management. This is a non-legal role, but will inevitably draw on his background in law and business. It is an exciting opportunity
for him to get more involved in an area he really loves - working with people in business and aligning their goals and ambitions to
people management strategies. The need to develop reward and recognition programs, performance and talent management
strategies, and core values with aligned skill sets is essential to succeed and provide for long term success. This is true across all
sectors, not only the law, and Grant expects his background and experience in the area will stand him in good stead to assist
others.

JOHN DECANDIA FGLFO06 has recently been appointed as a Chief inspector with SAPOL, taking on the role of Officer in Charge -
Operations Section Elizabeth local service area.

PAIGE HAYWARD FGLFO2 left the Australian Information Industry Association to take up a position as Senior Advisor - Economic
Development Strategy with the Adelaide City Council.
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NOEL JENSEN FGLFO8 was recently published in the ACM Magazine about the quality of training through Registered Training
Organisations.

ANGUS MITCHELL FGLFO09 recently started a new job as a principal policy officer for Marine Parks in the Department of
Environment and Natural Resources.

LOULA MORRIS FGLFO09 gave birth to a baby daughter Lily Emilia on 9" March. Congratulations!

SCOTT OSTER FGLF10 has left the Department of Trade and Economic Development (DTED) and has commenced with the
Department of Premier and Cabinet's Economic and International Coordination Division.

ALISON ROGERS FGLFO08 has recently started her own business called Living Stories. Living Stories is a video production company
that makes personalised documentaries about people's lives.

LEADERS INSTITUTE TEAM NEWS

CLAIRE JOHNSON has recently joined our team as Office Coordinator. She has hit the ground running with a very busy start to the
role and is doing a fabulous job! Claire is in the office from Monday-Thursday. Welcome to the team Claire!

TANYA LANGCAKE has also recently joined our team as an Administrative Assistant. Tanya will mainly be working behind the
scenes with Julie Worsman on the GLF and High Impact programs, but will lend a hand in other areas as needed. She is in the
office on Mondays and Thursdays. Welcome to you Tanya!

NIKI VINCENT has accepted a role as the Chairperson of the Voices of Women Board in the Dept of Education and Children’s
Services. This is a board that advises on policies and issues that impact female employees (there are over 25,000 DECS employees
and 75% of them are women). In addition, Niki recently accepted an invitation to join the advisory board of the Salvation Army.

GREG JEMSEK is delighted to announce the publication of his book Quiet Horizon: Releasing Ideology and Embracing Self-
Knowledge. This book is written for people who want to pursue self-knowledge without committing to an ideology. It is for those
who have explored ideologies and recognized that they have been asked to comply with authority rather than trust their own
inner compass. Increasingly, people are foregoing the hard work of personal transformation by relinquishing their sovereignty to
ideologies and their authorities. These ideologies can be secular or religious, focused on everything from politics to economics.
Each time a person looks to such systems rather than to his own awareness, he begins a steady process of compromise. That
compromise has been made easier over the last few decades because of 4 things: 1) Society's normalization of narcissistic
behaviour, 2) The willingness of people to forego the work of forging genuinely intimate relationships, 3) The collective adoption
of meta-narratives which portray a historically distorted view of human nature, and 4) A collective addiction to emotionally-based
intensity as a substitute for genuine aliveness. The phenomenological account provided in this book recounts one person's desire
to honour a childhood mystical experience - not through adhering to someone else's ideas about self-knowledge, but through
directly engaging the world.

FELLOW IN FOCUS - KATRINE HILDYARD FGLFO5

In 2005 KATRINE HILDYARD FGLFO5 was the first Union participant in the GLF. Inspired by the program
Katrine said at the time “The GLF gives me great hope that our people, our size and enthusiasm will
create positive and sustainable change on all of the issues affecting our community”. After becoming a
Fellow of the GLF Katrine completed the High Impact for Women in Leadership program in 2009. Katrine
believed this program made a difference to her personal style of leadership saying, ‘High Impact gives
women leaders the opportunity to explore different views and styles of leadership and an array of
leadership challenges — particularly those women face... The High Impact journey has included intense
discussion, reflective practice, creative mechanisms to gain feedback on one’s own leadership and
practical opportunities to collaboratively consider current key issues.’

Katrine has worked with the Australian Services Union for almost fifteen years and became the Branch
Secretary in 2009. She has worked strategically to build the Union’s influence in key industries, develop
strong partnerships and modernise the Union’s structures, processes and focus. Katrine is demonstrating
great leadership and is passionate about great working conditions, a fair and just society and strong and sustainable industries for
the generations to come.

She is currently one of the key leaders of a groundbreaking pay equity case and campaign to address the issue of low wages in
the community services sector.

She has more recently become a member of the Premier’s Council for Women which provides leadership and advice in the
interest and needs of women. She is also a Board member of the South Australian Community Services and Health Skills Board,
the Business Services Industry Skills Board and participates in a range of national and state forums. Katrine was a 2020 Summiteer
in the Social Inclusion stream and is also a Director of Local Super.

More broadly, she has been an active member of her community for many years, with an ongoing commitment to furthering the
interests of young women and ensuring respect and fairness for those affected by mental illness. Katrine is currently standing for
re-election as Branch Secretary at the ASU.



PROFESSIONAL DEVELOPMENT ARTICLE - MARKETING YOURSELF FOR BOARD ROLES

This month we are delighted to include the following article, penned by our Board member Kay
Hannaford-Seamark and reviewed by our Chairman, Colin Dunsford. This article is particularly timely as
over 30 GLF Alumni were notified in the past week of available positions on NFP Boards. If you are
interested in hearing about available NFP Board positions please update your details in the GLF
database opting into the GLF Community Board program.

Being appointed to a Board can be an exciting and fulfilling opportunity to contribute to an organisation
at a strategic leadership level. If this is something you aspire to do, there are several ways to prepare
yourself.

One is to put yourself forward for local sporting, school or community committee roles. Colin Dunsford,
the Leaders Institute's current Chairman, began his board career (quite inadvertently) by volunteering
to be treasurer at his old scholars' football club. Other members of that committee also went on to
become prominent business leaders who, when they needed board members, invited Colin because they knew his capabilities
and trusted him.

Networking is very important. It's not just who you know, but who knows (and thinks highly of) you. To borrow a phrase | love,
gather your choir (those who sing your praises!) and let them know you are seeking board positions and what you are interested
in and passionate about.

Another option is to join the Institute of Company Directors and do the Company Directors course. It's not essential, but it is
valuable in helping you to understand corporate governance issues and the role and duties of being a board member.

Sometimes you may be approached for Board roles. It can be flattering to be invited and you invariably accept, hoping to be able
to contribute something. Even in this instance, it is important to clarify why you have been approached and what the board's
expectations are of your participation. If it's a not a match or a priority for you, you can always say 'No, thanks'.

Unless you are approached because someone already knows your capabilities or knows you personally, you may need to market
yourself.

You can always put your name and details forward on registers of people interested in and available for Board positions.
Applying for a Board position however is different from applying for a job, so your normal resume will not necessarily do the trick.

Just as you would tailor your resume (and not just the covering letter) for each different job you apply for, ideally the same
principle holds when applying for Board roles. So having generic details on a register is not necessarily going to get you a board
position.

Here are a few points to consider:

e Ask yourself “Why do | want this position?” If it is primarily to bolster your resume, the chances are you will not persuade
anyone that you are the ideal candidate.

If, on the other hand, you want to make a real difference in a specific way and this particular board will enable you to do that,
you're on the right track.

In other words, seeking a board position as a means to an end, rather than as an end in itself, will make your application a lot
more compelling.

e  As GLF alumni, you automatically have a unique selling proposition —so sell it! Say what you gained from participating in the
GLF and how you are contributing to South Australia's development as a result. In particular, promote the skills you acquired
that would make you a valuable board contributor.

Match your skills and experiences to those the organisation is seeking in its new board member(s). If you don't know what they
are, ask.

e In writing your resume, keep your work experience to a minimum - overview only. Resist the urge to over-promote yourself
with so many strings to your bow that you look too busy to do justice to this position. Paint yourself as a well-rounded person
with vision, passion and a genuine interest in the organisation and its goals.

Consider adding a one page resume (see the board members' one-pagers on the Leaders Institute website) as a way of doing this.
Google other organisations or non-executive directors you admire to see how they present themselves.

If your resume is more than 3 pages, you will need to go back and sharpen your focus — and your editing pencil!

e Remember, if the board position you are seeking goes to someone else, it may simply be that the organisation is seeking
different skills at this time. Ask for feedback and find out if there is something you can address that will make your next
application successful.

KAY HANNAFORD SEAMARK



FREE COMMUNITY EVENTS

HAWKE CENTRE

Dr Gill Hicks, 2009 UK Australian of the Year, Wednesday 6 April 2011, Adelaide Town Hall, 128 King William Street, Adelaide SA,
5.30pm for a 6.00pm start, The Hawke Centre proudly presents an Adelaide-born
international hero. Highly acclaimed peacemaker Gill Hicks was a survivor of the
devastating July 2005 London terrorist attacks in which 52 people died. She made
world headlines as she courageously learned to walk again using prosthetic legs and
dedicated her life to deterring anyone from following a course of violent action. Her
highly effective charitable organisation M.A.D. (Making a Difference) for Peace
communicates through projects, talks and workshops core messages from her
experience and encourages us to think of peace as a verb and something we can all
'do'. "Someone, somewhere is feeling the effects of something you have said or
done, it is our responsibility to ensure that the choices we make are positive and
constructive. If we can empathize then we can find lasting and sustainable peace."

Do not miss her story and the opportunity to ask questions. Register HERE for this free event

Privatisation: The cost of water reform? Wednesday 18 May, 5.30pm for a 6.00pm start, Allan Scott Auditorium, UniSA City
West campus, Hawke Building. A sustainable water future without compromising the health of interdependent ecosystems is a
critical issue for our state and our nation. This forum will seek to explore the water reform process, exposing it as one of
creeping privatisation, which is placing control of our water, our rivers and aquifers and our water supply utilities in the hands
of the private sector. Register HERE for this free event

The Hon Dame Silvia Cartwright PCNZM, DBE, QSO, DStJ, Thursday 9 June 2011, Adelaide Town Hall, 128 King William Street,
Adelaide, 5.30pm for a 6.00pm start

A former Governor General of New Zealand, Judge Cartwright is well known for defending human rights
through the United Nations, for furthering international justice, and for her deep analysis of the victim
experience. She has described the purpose of international trials as 'to end impunity, promote peace
and reconciliation, punish those who have perpetrated proven mass crimes, and achieve justice for
victims'. In this address, Judge Cartwright will consider the utility of international criminal trials against
the backdrop of the Cambodian experience (1975-9) and others.

The Hon Dame Silvia Cartwright was the first female Chief District Court Judge and the first woman to
be appointed to the High Court in New Zealand. She went on to become the Governor-General of New
Zealand. She is now one of two international trial judges in the five member Trial Chamber of the ECCC, a court established by the
Cambodian government and the United Nations to try senior members of the Khmer Rouge and those most responsible for the
crimes that occurred in Cambodia between 1975 and 1989. Register HERE for this free event

KNOWLEDGE WORKS - UniSA

Law for citizens — the impact of law on the order of our daily lives, Thursday 14 April, 5.45pm for 6.00pm lecture start, Allan
Scott Auditorium, Hawke Building, North Terrace, City West campus .

Law is involved in our everyday lives in many ways. Law exists to create order in society, and to make sense of much of our social
interaction. In particular, it recognises that individuals have rights and duties, and it importantly protects people from harm.

Our everyday activities give rise to legal issues and these activities are also governed by legal rules. However, understanding the
law, its ideas and concepts and how lawyers work with legal problems can be daunting.

Through this Knowledge Works lecture, Professor Charles Rickett will explain the structure of the law as it applies between
citizens — also called private law. He will invite you in to the world of legal taxonomy and classification by discussing how the law
impacts our society and daily lives and interactions. In summary, he will highlight how real-world occurrences are characterised,
shaped and bounded by the legal world. Free event. REGISTER HERE To reserve your place

THE AUSTRALIAN CENTRE FOR SOCIAL INNOVATION

Apr 20, 2011, 4:30 - 6:00 PM, The Armoury Gallery, rear of South Australian Museum, North
Terrace’ Adelaide. The Australian Centre for Social Innovation (TACSI) together with Teach for TEACHFOR e @
Australia invite you to a Blue Sky Session with Melodie Potts-Rosevear, CEO of Teach for »®

Australia. AUSTRAUA.

Teach For Australia is an independent, not-for-profit organisation dedicated to confronting educational disadvantage in Australia,
and sharing a vision of an Australia where all children have excellent educational opportunities. Teach For Australia seeks to
attract outstanding individuals and transform them into exceptional teachers and inspirational leaders, placing them in
disadvantaged schools where their leadership, passion and ability will in turn help transform the lives of their students.
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Melodie's talk will focus on the social innovations which power Teach for Australia, both as a new way of recruiting and training
secondary teachers, and as a leadership program for its participants. The Teach for Australia program is already running in

schools in Victoria and the ACT, and as a special guest, we'll have one of their young Associates also speaking on the night about
their experiences 'in the field'!
Join us for a discussion about social innovations in teaching and what we can learn from the Teach for Australia experience.

Refreshments will be provided. This is a free event. Please book at Blue Sky Teach for Australia.

VOLUNTEERING OPPORTUNITIES

FIDO VOLUNTEER JOBS
COMMUNICATIONS & WEB DESIGN - Organisation: Australian Business Volunteers, Location: Thailand, Contact: 6285 1686 or
recruitment@abv.org.au. A three month assignment with a regional university to improve methods of international
communication and revise their English language website. Build staff capacity of the Office of International Affairs to promote
academic programs, research etc. Relevant qualifications and at least five years experience.

INTERNATIONAL DEVELOPMENT - Organisation: Palms Australia, Location: Timor Leste, Africa, Contact: 9518 9551 or

palms@palms.org.au. Qualified and experienced nurses, midwives, doctors, teachers, tradespeople, dentists, dental hygienists,
and people skilled in farming and/ or livestock or veterinary science are needed for 6 month to 2 year placements in East Timor
and African countries commencing after July. A volunteer allowance is paid and all expenses, including travel, insurance and

health are covered.

DIARY DATES
. Cost
Exclusive to
Leaders Financial Non
Date Event Presented By . X Financial Non
Institute Institute .
Institute Members
Members Members
Members
Apr 14 Leading with Emotional Leaders Institute of SA N $445 $495 $495
Intelligence — Registrations closed
May 4-6 Intro to Leading Evolutionary Leaders Institute of SA N $1,800 $2,100 $2,100
Change: Foundation Program —
Register by 8" April
May 2 Mindful Leadership Evening - Leaders Institute of SA & Dr N FREE $35 $35
Register by 28" April John Wood
May 5 High Impact Women in Leadership | Locher Human Resources & N $7,200 $7,200 $7,200
— Register by 31 March Leaders Institute of SA
Jun 2 Mindful Leadership - Register by Leaders Institute of SA N $445 $495 $495
5th May
Jun 16 Boardroom Bites — Mike Heard Leaders Institute of SA & Y $35 N/A N/A
Register by Fri 27" May Commonwealth Bank

NB: Please note all prices in the above table exclude GST and cancellation fees apply to some events.



http://theaustraliancentreforsocialinnovation.createsend3.com/t/r/l/jrdhduy/dydtoirl/o/
mailto:recruitment@abv.org.au
mailto:palms@palms.org.au
http://lisa.deadline.net.au/aspx/one-day-programs.aspx
http://lisa.deadline.net.au/aspx/one-day-programs.aspx
http://lisa.deadline.net.au/aspx/one-day-programs.aspx
http://lisa.deadline.net.au/aspx/high-impact.aspx
http://lisa.deadline.net.au/aspx/one-day-programs.aspx
http://lisa.deadline.net.au/aspx/events-view.aspx?artid=92

